V1. 45. A kollektiv targyaldsok legfontosabb szintjei

Levels of collective bargaining involved in wage-setting

EU-25 Orszagos National Agazati Sector Véllalati Enterprise
AT otk .
BE sk sesfesk *
CY sk skokok
CZ * sksksk
DE sesfesk sk
DK * sesfesk sk
EE * £ skesksk
EL sk sesfesk %
Es * sesfesk ks
FI ek ek *
FR ek kK
HU * ek ks

IE sk £ *

IT * sesfesk sk
LT % sksksk
LU ek koK
LV % skokok
MT % skesksk
NL * sesfesk *

PL * B3 sk
PT * sesfesk ks
SE Hokok *

SI sk sesfesk sk
SK sfesfesk sk
UK * EETS

* Létez0 targyalasi szint Existing level of collective bargaining
** Fontos, de nem dominans targyalasi szint Important but not dominant level of collective bargaining
*** Dominans targyalasi szint Dominant level of collective bargaining

Forrés/Source: Industrial Relations in Europe 2006, European Commission, 2006, http:/ec.europa.ew/employment social/social dialogue

V1. 46. Munkahelyi reprezentativitas a szervezet mérete szerint az EU-ban

Workplace representation by establishment size, % of employees covered, EU

%

Foglalkoztatottak szama
Number of employees

A munkavallalok arénya, ahol szakszervezet vagy hasonl6 érdekképviselet jelen van
% employees with trade union or similar organisation present at workplace

Osszes All Magan szféra Private sector
Under 10 alatt 24 18
10 - 24 41 32
25-99 58 49
100 - 499 76 71
500 és tobb or more 87 86

Forras/Source: Industrial Relations in Europe 2006, European Commission, 2006, http:/ec.europa.ew/employment social/social dialogue
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